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Authority & Context
The College has adopted a zero-tolerance approach to sexual misconduct and sexual harassment of any kind.  The College is wholly committed to providing a safe learning and working environment for all members of our community at all times.
Scope
This policy applies to the whole College community including students; all staff members (including agency workers, casual staff, and volunteers); and visitors. Any issues raised under this policy will be addressed promptly, sensitively and with respect for privacy and confidentiality. Information will only be disclosed to other parties as is necessary for the investigation of a case, or for safeguarding reasons, or as required by law or appropriate regulatory bodies. 
The policy applies to behaviour and conduct, whether occurring on campus or elsewhere, including verbal and written (extending to all electronic means and social media) where the perpetrator of such behaviour is a member of the college community.
Policy Content
The College will not tolerate sexual misconduct or sexual harassment of any kind.  Any form of sexual misconduct or sexual harassment that is proven involving members of our staff or student community will lead to the implementation of other policies (including but not limited to the Safeguarding Policy; the Disciplinary Policies; and the Staff Code of Conduct).   
The College takes very seriously its duty of care to our students, staff and visitors, in creating a safe environment that is free from sexual misconduct and sexual harassment, where the rights and dignity of everyone within our community is valued and respected. This policy sets out behavioural expectations for everybody and details how the College will respond to any incidents. 

The College will: 

Take all necessary steps to ensure a safe environment that is free from sexual misconduct and harassment, in which the rights and dignity of all members of the college community are valued and respected.  
Seriously and firmly commit ourselves to the promotion of a culture in which any incident of sexual harassment and sexual misconduct will not be tolerated.  
Actively challenge and address incidents of sexual misconduct and sexual harassment to ensure a positive, safe environment for all members of our community.  
Support referrals to counselling and medical services; safety planning; academic and workplace adjustments; self-care resources; advocacy; navigating resources; as appropriate.  


What is Sexual Misconduct?

Sexual misconduct relates to all unwanted conduct of a sexual nature.  Within the education sector (and particularly within Higher Education), sexual violence and sexual harassment are often referred to as sexual misconduct.  Sexual misconduct involves a broad spectrum of behaviours that cannot be divorced from other types of violence including but not limited to, intimate partner violence or domestic abuses, coercive and/or controlling behaviours and stalking.   

Sexual misconduct includes, but is not limited to:
Sexual harassment (as defined by Section 26 (2) of the Equality Act 2010); 
Unwanted conduct which creates an intimidating, hostile, degrading, humiliating or offensive environment (as defined by the Equality Act 2010);
Assault (as defined by the Sexual Offences Act 2003);
Rape (as defined by the Sexual Offences Act 2003); 
Physical unwanted sexual advances (as set out by the Equality and Human Rights Commission: Sexual harassment and the law, 2017); 
Intimidation, or promising resources or benefits in return for sexual favours (as set out by the Equality and Human Rights Commission: Sexual harassment and the law, 2017);  
Distributing private and personal explicit images or video footage of an individual without their consent (as defined by the Criminal Justice and Courts Act 2015). 
Put simply, the following (non-exhaustive list): 
Engaging, or attempting to engage in a sexual act with another individual without consent; 
Sexually touching another person without their consent;  
Kissing without consent;  
Conduct of a sexual nature which creates (or could create) an intimidating, hostile, degrading, humiliating, or offensive environment for others including making unwanted remarks of a sexual nature;
Inappropriately showing sexual organs to another person;  
Repeatedly following another person;  
Recording and/or sharing intimate images or recordings of another person without their consent;  
Arranging or participating in events or conduct which may reasonably be assumed to cause degradation and humiliation to those who have experienced sexual violence, e.g. inappropriately themed social events or initiations. 
 
What is Sexual Harassment? 
The Equality Act 2010 defines sexual harassment as unwanted conduct of a sexual nature which has the purpose or effect of violating someone’s dignity or creating an intimidating, hostile, degrading, humiliating or offensive environment for them. 

 Reporting an Incident
 
The College recognises that incidents of sexual misconduct can be very distressing.  Students or staff members who have witnessed or experienced any of these unwanted behaviours where the perpetrator is a member of the college community are encouraged to promptly report these behaviours to the College as soon as reasonably practicable.
Staff members wishing to report an incident should contact the Human Resources Department.  The HR Department will (in conjunction with the Safeguarding Team) advise on how to proceed in line with the Anti-Bullying and Harassment Policy (link).
Any student wishing to report an incident should contact the DSL (Designated Safeguarding Lead Officer) or a member of the Safeguarding Team.   The DSL will advise on how to proceed in line with the Anti-Bullying and Harassment Policy (link).
The DSL (Designated Safeguarding Lead Officer) will liaise with the relevant statutory partners on behalf of the College (this may extend to the LADO, relevant police force, regulatory bodies and equivalent organisations).  Sexual misconduct (including Sexual Harassment) may lead to a criminal or other external investigation being instigated into the actions of the relevant staff member or student.
Where an individual has experienced an incident of sexual misconduct at the College but does not wish to report the matter internally or if the perpetrator is not a member of the college community, the College strongly encourages making contact with the Police.   Incidents of sexual misconduct often constitute criminal offences.  The Police can be contacted by calling 101 for a non-emergency or 999 in an emergency.
Where an individual has been sexually assaulted including incidents of rape and does not wish to report this to the Police and resides in Greater Manchester, support is available from Saint Mary’s Sexual Assault Referral Centre (SARC). Other SARC’s are available outside of Greater Manchester and can be located using an online search. 
 
Internal Investigations into Complaints or Allegations 
Subject to the advice of relevant external partners (such as the LADO and / or relevant police force), any internal investigation concerning employee conduct will be managed under the College’s Disciplinary Procedure and the Staff Code of Conduct.
Subject to the advice of relevant external partners (such as the LADO and / or relevant police force), any internal investigations of students will be conducted under the Student Behaviour and Disciplinary Procedure. 
The College will seek to maintain confidentiality throughout any investigation, although this is of course subject to safeguarding requirements and the need to involve external agencies (such as LADO, police, regulatory bodies, or equivalent organisations).   
Support for Employees 

There are many sources of support available to employees prior to making a complaint or to both complainant and alleged perpetrator once a complaint has been made. These include:  

· HR Team 

· Trade union representatives 

· Line Managers 

· Employee Assistance Programme (CareFirst – Telephone number XXX) 
 
Support for Students  
For students support is available via: 

· Student Union 

· Safeguarding Team 

· Wellbeing Officer (HE)
Accountabilities
All staff have a responsibility for safeguarding and should report any incidents that they have witnessed or experienced as promptly as possible. 
The Principal / CEO has overarching responsibility for the implementation and review of this policy.
The responsibilities of the DSL (Designated Safeguarding Lead Officer) are set out clearly within the document.  The DSL (Designated Safeguarding Lead Officer) / Safeguarding Team and the Director of Human Resources and Organisational Development / HR Team will work together where there is staff involvement in any incident.  The DSL / Safeguarding Team and relevant colleagues will work together where there is student involvement in any incident.  
The Senior Management Team has accountability for communication and implementation of the policy to staff within their areas of responsibility.
Line Managers play a crucial role in implementing the policy.
The Board of Governors has overall accountability for implementation of this policy and reviewing performance against it.
Associated Documentation
5.1    Helpful External Contact Information 


Greater Manchester Police
	https://www.gmp.police.uk/
	999 for Emergencies 
	101 for Non-Emergencies

Saint Mary’s Sexual Assault Referral Centre in Greater Manchester
Call 0161 276 6515 
https://www.stmaryscentre.org/

Samaritans – support for whatever you are going through
24 hours a day and 365 days per year
https://www.samaritans.org/
Phone 116123
Rape Crisis England
https://rapecrisis.org.uk/
	Phone 0808 802 9999 (8am until midnight and 365 days per year)

Related Policies and Procedures
This policy forms part of the College’s wider Safeguarding Policy framework.  As such, it should be read in conjunction with the Safeguarding Policy and other relevant policies and procedures including but not limited to:

•	Staff Guidance Notes on how to handle a disclosure of SHSM
•	Staff Code of Conduct 
•	Student and Staff Disciplinary Policies
•	Anti-Bullying and Harassment Policy 
•	Grievance Policy
•	Equality and Diversity Policy
•	Whistleblowing Policy


	 
	Confirm (x) 
	Date Reviewed 
	Reviewer 

	No personal subject data is placed at risk by implementing this Policy. 
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