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1. 	Authority & Context
1.1 	This policy reflects our shared commitment to maintaining clear professional boundaries that protect both students and staff members. By setting out a clear approach to managing personal relationships, we aim to prevent any potential conflicts of interest or misuse of power.
1.2	It also ensures we meet our responsibilities under the Office for Students' condition of registration E6, helping us stay compliant while fostering a safe, respectful, and supportive environment for everyone in our college community.
2. 		Scope
2.1 	This policy applies to all staff and students and specifically addresses personal relationships between staff and students aged 18 or over.   
2.2	For guidance on personal relationships involving students under 18, or those who may be considered vulnerable adults at risk, please refer to the Staff Code of Conduct.  The Code also outlines general expectations around communicating with students.  
2.3	If you're ever unsure about how this policy applies to a situation, please speak to a member of the HR team—we’re here to help.
3. 		Policy Content 
3.1	Policy Principles
3.1.1	The College strictly prohibits staff from entering into—or attempting to pursue—an Intimate Personal Relationship with any learner aged 18 or over. This is to protect both students and staff from any real or perceived abuse of trust and to uphold professional standards.  This prohibition does not apply to Excluded Relationships (see 3.1.3).  
3.1.2	An Intimate Personal Relationship refers to a relationship involving:
· physical intimacy, including one-off or repeated sexual activity; 
· and/ or romantic or emotional intimacy.

3.1.3	An Excluded Relationship is any ongoing Intimate Personal Relationship where one or more of the following applies:  
· the relationship existed before 1st August 2025 (the date condition of registration E6 came into effect);
· the relationship existed before the staff member began working at the College.  
· the relationship existed before the student enrolled at the College. 
3.1.4	Where a real or perceived abuse of power may arise, the College will take whatever steps are necessary to remove any conflict of interest.  Safeguarding students from such risks remains a key priority. 
3.2	Declaring a Personal Relationship 
3.2.1	The College recognises that even within an Excluded Relationship, there may still be a potential for a conflict of interest.  For this reason, the staff member involved must declare the relationship to their line manager and HR as soon as possible. 
3.2.2	The manager receiving the disclosure will need to assess whether the staff member has any direct academic or professional responsibilities relating to the student.  They may seek advice from HR, and in some cases, it may be appropriate to speak to the student to confirm the nature of the relationship.  Both parties may be asked to complete a declaration form.  
3.2.3	If the relationship comes to an end, the staff member should inform their manager promptly.
3.3	Next Steps 
3.3.1	Once a relationship is disclosed, the College will take all reasonable steps to manage and address any actual or potential conflict of interest or abuse of power. The line manager will carry out a risk assessment to ensure that any actions taken are fair, proportionate, and transparent.
3.3.2	A range of reasonable steps will be considered. These may include reallocation of duties, adjustments to contractual arrangements, addressing any breaches, or other appropriate actions.
3.3.2	Students will not be required to change their programme of study or experience any detriment as a result of the measures put in place.
3.4	Record of Intimate Personal Relationships
3.4.1	The College will maintain a confidential record of all disclosed relationships between staff members and students. This record will be securely held and managed by the HR team.
3.5	Confidentiality
3.5.1	Information about personal relationships will be treated with sensitively and respect.  It will only be shared with those who need to know in order to manage the situation appropriately and fairly.
3.6	Reporting
3.6.1	Staff and Students are encouraged to report any concerns they have about a potential or actual breach of this policy. Reports can be made to a relevant manager, the HR team, or Student Services.  
3.6.2	All reports will be treated confidentially.  However, information may be shared—either in part or in full—with relevant colleagues if needed to take appropriate action under this policy or related procedures. For example, this may include situations where a safeguarding concern arises based on the information provided.
3.7	Sanctions
3.7.1	Any breach of this policy will be treated as misconduct and may lead to disciplinary action, up to and including dismissal, in line with the College’s Disciplinary Policy.
4.	Accountabilities
4.1	The Board of Governors holds overall accountability for the effective implementation of this policy.
4.2	Senior and middle managers are responsible for communicating the policy and ensuring its consistent application within their areas of oversight.
4.3	All staff are expected to read, understand, and familiarise themselves with the contents of this policy.
5.	Associated Documentation 
· Safeguarding Policy Framework (available on Sharepoint)
· HR Policies (available on Sharepoint)
· Keeping Children Safe in Education (available on DfE website) 
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