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Policy Statement 
· The College has adopted a zero-tolerance approach to sexual misconduct and sexual harassment of any kind.  The College is wholly committed to providing safe learning and working environments for all members of our community at all times.  
Mission Statement 
· Oldham College recognises that incidents of sexual harassment and misconduct take place within the college community (both on and off campus) and can be experienced by any individuals, regardless of their identity. The college further recognises that this is a serious issue, both within further education and higher education in addition to wider society.
· Sexual harassment and misconduct can affect the mental, physical and emotional wellbeing of anyone experiencing this form of discrimination. It impedes access to educational, social and employment opportunities, and can cause lasting physical and psychological damage. 
· Oldham College is committed to promoting a culture in which any incidents of sexual harassment, sexual violence or misconduct will not be tolerated. All members of the wider college community are expected to take an active role in ensuring that all interpersonal relationships and interactions are underpinned by mutual respect, open communication and clear consent. 
· [bookmark: _Int_DXeBANzS]Incidents of sexual harassment, sexual violence and misconduct are reported to the college Safeguarding Team in the event of a student disclosure. In the event of staff or visitor disclosure, human resources will be notified, and these concerns will be thoroughly addressed to ensure the preservation of a safe work and learning environment for all. (Sexual Misconduct and Sexual Harassment Policy and Procedure, Oldham College 2024) 












Definitions of Sexual Harassment, Sexual Violence and Misconduct 

 Sexual Harassment is defined as:

· Unwanted verbal, non-verbal or physical conduct of a sexual nature which has the purpose or effect of violating the recipient's dignity, or of creating an intimidating, hostile, degrading, humiliating or offensive environment for the recipient'.

Sexual violence is defined as: 

· Any sexual act that happened without consent including gestures, sounds, words, and actions. Sexual violence is any non-consensual sexual activity including sounds, gestures, words, and acts.

Sexual misconduct is defined as: 

· Sexual Misconduct relates to all unwanted conduct of a sexual nature and ranges from pinching, embracing, groping and kissing, to rape and serious sexual assault which involves penetration without consent. This also includes distributing private and personal explicit images or video footage of an individual without their consent 


(Equality Act 2010 Section 26(2), Sexual Offences Act 2003, Criminal Justice and Courts Act 2015) 









Staff and Student Training:
· Develop mandatory training programs for both staff and students to enhance understanding of sexual harassment, misconduct, consent, and sexual violence.
· Train all employees to recognise signs of harassment and sexual misconduct, and ensure they understand the legal definitions of sexual harassment and sexual violence including online abuse.
· Provide specialised training for staff with safeguarding responsibility and front-line staff with direct access to vulnerable children, adults and adults at risk (KCSIE 2024, Care Act 2014) so that they are equipped to handle disclosures and understand the resources available for supporting victims and addressing perpetrators in a correct manor which does not cause immediate risk or harm to the victim.
· [bookmark: _Int_MPEAU7n1]Training will be delivered to students to ensure that they are appropriately informed to ensure understanding of the policies and procedures and be aware of behaviours which may constitute sexual harassment or misconduct. Training will comply with the freedom of speech principles and should be mandatory. If a student discloses good reason for them not to participate in training, then this will be taken into consideration. 
Curriculum and Open Discussion:
· Implement a robust tutorial scheme and pastoral programme, grounded in the Department for Education's statutory guidance, that includes specific modules on sexual harassment and sexual violence, focusing on consent, healthy relationships, and online safety. 
· Training will comply with the Office for Students conditions of registration relating to staff and students.  We will inform students about policies and procedures so that students understand them. We will provide a single comprehensive source of information through both the UCO and Oldham College websites, for staff and students to access sexual harassment policies/process and the requirements relating to intimate personal relationships between staff and students.  We will also train their staff appropriately so that they understand and follow the provider's policies and procedures.
· Allocate time in the curriculum for open discussion of challenging topics, such as the sending of ‘nudes’ or sexting, ensuring students feel safe and supported when addressing these issues.
· Encourage staff to communicate openly about the steps being taken to prevent harassment and misconduct and provide clear guidance on how incidents can be reported and what students can expect during investigations.


Workplace Culture:
· Promote a zero-tolerance approach to sexual harassment within the workplace or educational environment by establishing clear behavioral expectations and reinforcing these standards through regular training, meetings, and communications.
· Create safe, anonymous reporting channels for employees and students to report incidents of sexual harassment or violence without fear of retaliation.

Clear Reporting Systems:
· Ensure that we have clear, accessible, and confidential reporting mechanisms for disclosures in place. Provide victims with multiple avenues for making a disclosure, such as online systems, telephone helplines, or direct contact with a trusted staff member. Resources for students to access independently will be available on the UCO website. 
· Institutions must ensure that these systems are widely promoted and accessible, ensuring that everyone knows how to report incidents, and what steps will be taken thereafter.
Record Keeping and Early Intervention:
· Establish routine, secure record-keeping systems that track instances of sexual harassment, violence, and misconduct, including online incidents, to detect patterns and identify areas requiring intervention. This includes the college wide record keeping through C-POMS and SharePoint safeguarding and welfare referral process. 
· Ensure that data collection does not breach confidentiality but can still inform the institution’s safeguarding policies and complies with GDPR. 
Timely and Appropriate Support:
· Provide victims with timely, person-centered support, including signposting to specialist external agencies, assistance in reporting the incident to relevant authorities while advocating the wants and needs of the victim (e.g. the police).
· Institutions should work closely with local safeguarding partnerships (LSPs) and external agencies to ensure that victims of sexual harassment or violence receive appropriate support, both in terms of immediate help and longer-term care.
· To provide confidentiality and discreet support for staff and visitors, making disclosures which ensure that people's well-being is upheld and that they have autonomy in their decision making. 

Support for Perpetrators:
· Support for perpetrators will be contextualised in line with the circumstances presented. Subject to the advice of relevant external partners (such as the LADO and / or relevant police force), a situation would be managed through effective risk assessment and hybrid study options where appropriate. 
· If the perpetrator is a member of staff, then this will be handled in line with the College’s Disciplinary Procedure and the Staff Code of Conduct.  Support will be provided through human resources, and staff will be signposted to Care First. 
·  If the perpetrator is a visitor or contractor this will be reported and dealt with by relevant internal external partners (such as the LADO and / or relevant police force) and the college will assist in investigations where required. 
Non-Disclosure Agreements (NDAs):
· We have banned the use of non-disclosure agreements (NDAs) which covers cases of sexual harassment or misconduct, ensuring that victims have the freedom to speak out and seek justice without being pressured into silence.

Compliance with the Equality Act 2010:
· Employers and educational institutions must understand their new legal obligations under the Equality Act 2010, which requires them to take "reasonable steps" to prevent sexual harassment in the workplace or education setting.

Action Planning 
· An action plan with targets relating to sexual harassment, violence and misconduct will be completed and overseen at the safeguarding committee. This will allow for discussion around responses to sexual harassment, violence and misconduct and to enable a platform to ensure that targets are met and that the strategy is at the forefront of discussion in relation to staff and student safety and wellbeing.  

Documenting the Process
· A report will be submitted biannually to the Curriculum and Quality governor meeting and will consider emerging strengths and areas for development with information used to disseminate good practice across college and plan future training needs at curriculum or whole college level. 




Action Plan

	ACTION
	RESPONSIBLE 
	DEADLINE
	PRIORITY
	RAG

	Agree the strategy in line with the policy and risk assessment 
	CS
	18.07.2025
	High
	

	Create communications strategy including awareness campaign.
	Marketing, LM and EC 
	29.08.2025
	High 
	

	Develop awareness day activities for Sexual Harassment Awareness Day April 25th 2026. 
	CT, 
	1.04.2026
	Medium
	

	Staff training programme developed to ensure compliance with Condition E6 as set out by the Office for Students for HE Staff. 
	SH, LM. 
	12.06.2025
1.07.2025
	Medium
	

	Student training through pastoral programme and tutorial schemes. 


	EC, CT
	 1.04.2026

	Medium 
	

	Student training to be rolled out to students in ensure compliance with Condition E6 as set out by the Office for Students for HE students.
	LM
	31.07.2025
	High
	

	C-POMs roll out to relevant managers
	CT
	30.06.2025
	Medium
	

	Analysis of current reporting mechanisms
	LM, CT, CS
	13.06.2025
	Medium
	

	Updates to websites to ensure Single Comprehensive Source of Information is in place for OfS e6 Conditions. 
	LM
	31.07.2025
	Medium
	

	Review website to acknowledge bullying and sexual harassment under zero tolerance. 
	CT
	31.07.2025
	Medium
	

	To review where strategy meets other policies. 
	CS 
	18.07.2025
	High
	

	Review current procedures for visitors and contractors in line with the strategy and policy. 
	CS
	18.07.2025
	High
	

	To explore training packages to ensure staff are fully aware of their responsibilities in line with sexual harassment, misconduct and where to signpost students. 
	CS
	1.09.2025
	High
	

	Review external support which can amplify learners’ voices and lived experiences. 
	CT, LM
	1.09.2025
	Medium
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