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Please note: These apprenticeships are funded 
by the Government or by employers, depending 
upon the size of the company. Learners are not 
required to contribute to the cost of the course.  The 
maximum employer contribution is how much you 
could be expected to pay towards covering the costs.

How does Apprenticeship funding work?

Employers who pay the Apprenticeship Levy 
will meet the full cost of the apprenticeship 
via their levy account, with a Government 
top-up. 

For non-levy paying employers, the Government 
will fund the full cost of the apprenticeship for 
any apprentices aged between 16-18. 

For apprentices who are aged 19+, employers 
are expected to pay a small contribution.

The latest information can be found at  
oldham.ac.uk/employers/apprentices

 

   Barbering
   Business & Administration
  Care Services
  Construction
  IT & Digital
  Education & Childcare
  Hair, Beauty & Nails
  Health & Dental
  Horticulture
  Legal, Finance & Accounting

Did you 
know?
There is a  

 
 

incentive available for 
employers who take 

on an apprentice aged 
between 16-18.

£1,000

WE HELP businesses and employers 
of all shapes and sizes to grow and 
prosper.

As the local expert providers in post-16 
and adult quality technical education, 
Oldham College’s mission is giving people 
from all backgrounds access to the skills 
and opportunities they need to succeed.

To do that we deliver quality further 
and higher education opportunities to 
thousands of people that are closely 
linked to local economic need.

That means employers like you are vital 
to everything that we do and we work 
with hundreds of them across all levels 
and sectors every year.

You can support our learners in many 
mutually beneficial ways – including 
apprenticeships, T Level or work 
placements – and we can help even more 
by reskilling, retraining or upskilling 
existing staff and helping to grow their 
future workforce.

Please do get in touch or attend one 
of our events for a ‘no strings’ chat to 
find out exactly how we can help your 
business to grow.

Our Apprenticeship programmes 
are tailored to ensure that you get 
the right Apprentice, with the right 
skills to meet your unique business 
needs.

How will your business benefit?

Funding to extend training 
budgets for eligible 
employees.

Upskilling your existing 
workforce and creating 
opportunities for 
managerial development.

Apprentices often remain 
with firms that have 
invested in their future after 
the Apprenticeship ends, 
boosting staff retention.

Identifying young people 
with the potential to 
progress to senior roles.

Recruit from a cost-effective 
skills pool.

Resolve current and future 
entry-level skills shortages.

#1

#4

#2

#5

#3

#6

We can advertise your 
apprenticeship and 
match you to your 

ideal candidate.

oldham.ac.uk/employers/
apprentices

HERE TO HELP YOU
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Alun Francis, Oldham College Principal

ABOUT APPRENTICESHIPS 

oldham.ac.uk/employers 

Apprenticeship Sectors:

https://www.oldham.ac.uk/employers/apprentices
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Oldham College’s high-quality Apprenticeships 
programme and End-Point Assessment (EPA) 
performance has been recognised with ’an 
Excellence in EPA Award from City & Guilds

The College placed in the top 19 of only 100 FE colleges 
nationwide who received this prestigious accolade.

The Work-Based Learning Team has delivered a 90 percent 
first-time pass rate, with 43 percent of students achieving 
distinctions, plus high-quality development of learners’ 
knowledge, skills and behaviours. Positive feedback from 
both apprentices and their employers was also noted.

EMPLOYER | LISA MORAN – TOTALLY U CASE STUDY

Lisa Moran owns Totally U, a Middleton-
based hair and beauty salon – and she sees 
apprentices as a vital part of their growth 
story over the years.

Tell us the story of Totally U…

Totally U opened in 1998. At the time I worked in 
Construction and liked getting my hair and nails done 
- but would get treatments at different places. 

A friend in Moston owned a shop which offered 
multiple treatments in the same place, so I wanted to 
bring something like that to Middleton. 

We’ve previously had a gym, sauna, and sunbeds. 
Now we have six hairdressing stations, three nail 
stations, and three beauty treatment rooms. We 
adapt our offer to meet local demand.

What’s your unique selling point?

Good staff! I’m proud of our retention rate. One of 
my employees has been here for 15 years, another 
for 10. If you treat people right, you create a good 
working environment - and that’s why people like to 
stay here.

 
What’s the best thing about apprentices from 
an employer’s perspective? 

Apprentices are eager to learn and bring a fresh 
outlook. It’s great to teach someone new, but it’s also 
so interesting to see what you can learn from them. 
They support the team massively. 
 
All our stylists have their own way of doing things, 
so I ensure apprentices get one-on-one time with 
everyone. By doing this they learn what works 
for them, and have a wider understanding of the 
industry they are in. 

Do you have any advice for a new salon 
taking on an apprentice?

Put yourself in your apprentice’s shoes. Treat them 
how you’d like to be treated, and give them space to 
grow.

If I ask an apprentice to do something and it turns 
out they aren’t capable, we adapt and work through 
the situation together. Constantly challenging 
apprentices is the best way to help them learn.

Apprentices are such an asset to a business. 
Take care of them and you’ll see the 
benefits!’ 
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EXCELLENCE IN OUR APPRENTICESHIPS
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T Level industry placements are the 
‘on the job’ element of the new T Level 
qualification, which brings educators and 
employers together to provide quality 
technical training.  

T Levels are designed for 16-19 year olds. One 
T Level is equivalent to three A Levels, with 
students working at levels two and three.  

The course is designed to be 20 percent practical experience with an employer, with the remainder as 
classroom-based learning. This allows students to develop the technical skills relevant to your business 
and the unique opportunity to put their learning into practice.

   Students whose knowledge and skills 
complement your industry.

 
   Extra resource for your projects and 
day-to-day operations. 

   Bridge staffing gaps when recruiting for 
Apprentices, or while Apprentices are at 
college. 

   Upskill your existing workforce, by 
creating opportunities to develop 
management skills. 

   Recruit from a cost-effective and 
untapped skills pool. 

 

For more information visit:

TLEVELS.GOV.UK

How will my business benefit?

   Share with stakeholders how your 
business has supported local  
young people.  

   Inspire the next generation to work in 
your industry. 

   Resolve current and future entry-level 
skills shortages. 

   Strengthen the diversity of your 
recruitment pipeline.

   Provide an industry placement that 
is a minimum of 315 hours. This 
is structured to your company’s 
requirements, such as blocks or days 
throughout the year. 

   Offer opportunities for the student to 
develop their industry-specific technical 
skills. 

   Arrange for a line manager to support, 
supervise and mentor the student. 

What does an employer need to do?

   Ensure there is a safe work environment. 

   Attend review meetings with the student 
and the College, mid-way and at the end 
of the placement.  

   Complete a health and safety risk 
assessment.

   Business Administration & Management
   Creative & Design
   Construction & Engineering
   Digital
   Education & Childcare
   Healthcare & Science
   Legal, Finance & Accounting
   Performing Arts
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Find out more
by visiting our 

website

oldham.ac.uk/employers/
industry-placements

T Level Sectors:



How will my business benefit?

   Students whose knowledge and skills 
complement your industry.

   Extra resource for your projects and day-
to-day operations.

   Upskilling your existing workforce, 
by creating opportunities to develop 
management skills.

   Sharing with stakeholders how your 
business has supported local young 
people.

   Inspiring the next generation to work in 
your industry.

   Resolving current and future entry-level 
skills shortages.

   Strengthening the diversity of your 
recruitment pipeline.

What does an employer need to do? 

   Provide a work experience placement 
that is between 15-35 hours in duration. 
This is structured to your company’s 
requirements, such as blocks or days 
throughout the year.

   Offer opportunities for the student to 
develop their industry-specific technical 
skills.

   Arrange for a line manager to support, 
supervise and mentor the student.

   Ensure there is a safe work environment.

   Attend a review meeting with the 
student and a Work Experience 
Placement Officer at the end of the 
placement.

   Complete a health and safety risk 
assessment.

Work experience is an essential part of our students’ learning. These placements 
prepare students for the world of work in a professional environment relevant to their 
area of study.

WORK EXPERIENCE

EMPLOYER | AKDDUS KHAN – OLDHAM COUNCIL 

The success of our T Levels isn’t just down 
to our hardworking learners: the input of 
local employers allows learners to put their 
knowledge into practice on work placements 
and develop their skills.

Akddus Khan, Learning and Development 
Commissioner in the Human Resources and 
Organisational Development department at Oldham 
Council, has worked with two of our Digital T Level 
learners, Mohammed and Taylor, over the past year.

“We asked all the learners to apply for placements in 
the same way you’d apply for a job,” says Akddus.

“The interviews were competitive, and we were really 
impressed with the questions students asked and 
the way they conducted themselves.”

Making a difference

On starting placements at Oldham Council, T Level 
learners Mohammed and Taylor were given projects 
and tasks to work on that made a real difference 
to their respective departments. Taylor worked in 
Human Resources, while Mohammed was in IT.

“We also worked on their soft skills,” says Akddus. “

I set them tasks each week to help them step out of 
their comfort zones, such as making conversation 
with an assistant director in their team. We coached 
them, offering tips and advice on how to break the 
ice and conduct themselves.” 
 

The impact of T Levels

Oldham Council is now working with other local 
authorities to encourage them to offer T Level 
placements. 

“We’re a real advocate for T Levels, which is why 
we’re working to show other LAs how valuable they 
are,” Akddus says.

“T Levels are a great opportunity to help students get 
an industry placement, get a feel for what the world 
of work is like and understand where they need to 
make changes and improvements in themselves.

“They also provide reliable work experience - which 
students can use as a point of reference in the future 
to help them launch their careers.”
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EXCELLENCE IN OUR T LEVELS

CASE STUDY



WORLDSKILLS UK

Oldham College is a WorldSkills UK Centre of Excellence, which means learners can test their skills 
to the max – not just against their classmates, but against the best regional, national, and even 
international talent. 
 
What is WorldSkills UK?

WorldSkills UK is an independent charity using 
international best practice to raise standards in 
apprenticeships and technical education. Each 
year, WorldSkills UK tasks young people across the 
nation with sharpening their vocational skills to 
compete in subject-specific competitions that are 
modelled on real life, industry-based scenarios.

The finalists get the opportunity to represent the 
UK at WorldSkills, known as the “Skills Olympics”, which is held every two years. All learners who take part 
gain invaluable experience of competing in real-life, industry-based scenarios and environments which 
prepare them for the world of work.

“My tutor recommended me 
for WorldSkills after noticing 
my passion for web design. 
This has been an incredible 
opportunity. Not only am I 
gaining more experience in 
the field, it’s also helping me to 
meet new people and will open 
the door for job opportunities 
in the future.”
Rabbani Khan, Web Design student

“We offer apprentices the 
tools to move forward 
with purpose and be well-
equipped to deal with 
the modern-day creative 
environment that’s 
continually changing and 
challenging. Entering 
WorldSkills helps us achieve 
these objectives together.

“It’s a chance for them to 
be brave, grow and put 
themselves out there to a 
wider world of creatives and 
professionals.”
Lee Morris, Senior Creative at Rhino Group
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Find out more
by visiting our 

website

oldham.ac.uk/college-life/
world-skills

 
 
 
 
 
 
 
 
 
 
 
 

Oldham College also have tutors coached by a 
WorldSkills UK High Performance Coach, transferring 
insights from global skills systems and world-
class practices. This enables all our staff to embed 
international best practice and advance their 
technical teaching, training, and assessment across 
every course and industry sector.

OUR EXCELLENCE IN WORLDSKILLS 



ADULT COURSES & WORKFORCE DEVELOPMENT

Oldham College offers a range of adult courses 
which are perfect for upskilling or cross-skilling 
your existing and experienced employees.

Learners must be aged 19+ but there is no upper age 
limit to joining these courses.

Our adult courses are delivered using a blended 
learning model, which involves a mixture of 
workplace, college and at-home learning.

 
How does adult course funding work?

Adult learners can fund their courses in a number 
of ways: 

 Adult Education Budget (AEB) - As part of the 
Government’s Plan For Jobs, any adult aged 19-
23, or low-wage earners aged 24 and over, can 
complete a fully-funded Level 2 or 3 course if 
they don’t already have one.

 Advanced Learner Loan - subject to meeting 
criteria, adults aged 19+ may apply to the 
Student Loans Company to cover their course 
costs using the Advanced Learner Loan. This 
is decided on a range of factors, but does not 
depend on personal income. 
 
If a learner is not eligible to use either of these 
funding methods, they must cover the costs of 
the course themselves or receive support from 
their employer.

How does adult course funding work?
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  Accounting & Bookkeeping
   Business & Administration
  Counselling
  Education & Childcare
  Hair & Beauty 
  Health & Social Care
  Horticulture
  IT & Digital
  Management & Leadership
  Personal Training & Fitness
  Trade skills & qualifications

Find out more
by visiting our 

website

oldham.ac.uk/employers/
workforce-development

Workforce Development &  
Adult Courses available:



HIGHER EDUCATION & HIGHER SKILLS

University Campus Oldham is Oldham College’s 
higher education institution, offering a range of 
University level, globally-recognised, high-quality 
qualifications including foundation degrees, 
HNC/D’s, higher technical qualifications, 

degrees, professional and masters courses to 
the local community.

Courses can be funded by an employer or directly 
by the student. Students may be eligible for financial 
support through Student Finance England

 

    Business
   Computing
   Construction
   Counselling & Psychology
   Creative Arts & Design
   Criminology & Criminal Justice
   Education, Children & Young People
   Finance & Accounting
   Health & Care Professions
   Leadership & Management
   Professional Qualifications
   Project Management
   Teacher Education

 
 

“I would highly recommend UCO, not just because it’s 
local - my course was really hands-on, allowed me to 
unleash my creativity, and has set me up for a career 

in Early Years.”
Sana Mehmood - Early Years and Education

“
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Higher Education 
courses available:

Find out more
by visiting our 

website

uco.oldham.ac.uk



  General Enquiries: 0161 785 4000

  Email: info@oldham.ac.uk

  Website: oldham.ac.uk

If you would like to partner with Oldham 
College, or find out more about how we 
can help you, please get in touch:

GET IN TOUCH

Apprenticeships 
apprenticeships@oldham.ac.uk  
0161 785 4330

T Levels, Work Experience & 
Adult Courses 
marvin.smith@oldham.ac.uk 
0161 785 5450

University Campus Oldham
info@uco.oldham.ac.uk 
0161 344 8800

Find out more
by visiting our 

website

oldham.ac.uk/employers


